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表１ 対象施設の概要 N=20 
 施設数(%)   
所在地           金沢市 6(30%)   
加賀地域 9(45%)   
能登地域 5(25%)   
過去5年間の年間平均分娩件数(件) 診療所群(n=6) 病院群(n=14)  
 424.0±317.8 186.4±104.3  
産婦人科病棟平均常勤スタッフ数（人) 診療所群(n=6) 病院群(n=14)  
産婦人科医師 2.0±0.6 2.1±2.5  
助産師 4.0±2.4 8.2±4.1 * 
看護師 7.5±4.9 11.2±8.4  
准看護師 8.5±0.8 1.2±1.5 ** 
1人あたり年間平均分娩件数（件) 診療所群(n=5) 病院群(n=13)  
産婦人科医師 226.7±133.7 134.2±91.1  
助産師 88.3±47.9 24.1±14.1 * 
夜間の助産師配置 診療所群(n=5) 病院群(n=12)  
必ず1名助産師がいる 0( 0%) 5(41.4%)  
助産師はオンコール体制  1(20.0%) 6(58.3%)  
助産師不在の夜間勤務帯がある  4(80.0%) 1( 8.3%)  
Mann-Whitney test  ＊：ｐ<0.05  ＊＊：p<0.01 
（数）
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            病棟編成 病院群(n=13) 
産科 1(7.7%) 
産婦人科  4(30.8%) 












































 診療所群(n=5) 病院群(n=12) 
１．分娩開始の診断   
助産師 4(80.0%) 12(100%) 
看護師 4(80.0%)  2(16.6%) 
准看護師 3(60.0%) 0(0%) 
２．内診を含む分娩進行状態の観察   
助産師 5(100%) 12(100%) 
看護師 4(80.0%)  3(25.0%) 
准看護師 3(60.0%) 0(0%) 
３．産痛緩和   
助産師 5(100%) 12(100%) 
看護師 5(100%)  4(33.3%) 
准看護師 5(100%)  2(16.7%) 
４．産婦の夫や家族への支援   
助産師 5(100%) 12(100%) 
看護師 5(100%)  8(66.7%) 
准看護師 5(100%)  2(16.7%) 
５．分娩介助   
助産師 5(100%) 12(100%) 
看護師 3(60.0%)  2(16.7%) 
准看護師 3(60.0%) 0(0%) 
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表４ 発展・拡大させたい業務 
 診療所群(n=5) 病院群(n=11) 
         １．助産師外来  4(80.0%) 7(63.6%) 
         ２．女性外来 0(0%) 7(63.6%) 
         ３．母乳外来  4(80.0%) 8(72.7%) 
         ４．不妊外来  1(20.0%) 2(18.2%) 
         ５．更年期外来 0(0%) 4(36.4%) 
         ６．思春期外来  1(20.0%) 4(36.4%) 
         ７．電話相談  2(40.0%) 3(27.3%) 
         ８．カウンセリング  2(40.0%) 3(27.3%) 
         ９．その他  1(20.0%) 1(9.1%) 
  (複数回答) 
 
表５ 助産師採用の理由 
 診療所群(n=6) 病院群(n=14) 
１．業務内容の拡大のため   
助産師外来 １(16.7%) 0(0%) 
女性外来 2(33.3%) 0(0%) 
母乳外来 １(16.7%) 0(0%) 
不妊外来 １(16.7%) 0(0%) 
２．退職者の補充のため １(16.7%)  5(35.7%) 
３．産婦人科ケアの向上・充実のため 4(66.7%)  1(7.1%) 
４．分娩管理の充実のため 5(83.3%)  2(14.3%) 
































 診療所群(n=6) 病院群(n=14) 
対策を行ったことがある 4(66.7%) 5(35.7%) 
対策を行ったことはない 2(33.3%) 4(28.6%) 
無回答 0(0%) 5(35.7%) 
対策内容 診療所群(n=4) 病院群(n=5) 
 １．院内看護師に進学を勧める 2(50.0%) 4(80.0%) 
 ２．進学中は休職扱いとする 0(0%) 1(20.0%) 
 ３．進学者への奨学金制度を設ける 1(25.0%) 1(20.0%) 
 ４．退職者に再雇用の呼びかけ 1(25.0%) 1(20.0%) 
 ５．ナースバンクへ登録する 2(50.0%) 2(40.0%) 
 ６．募集広告を出す 3(75.0%) 1(20.0%) 
 ７．助産師学校へ求人に出向く 3(75.0%) 4(80.0%) 
 ８．助産師学校へ求人票を送る 2(50.0%) 1(20.0%) 
 ９．その他 0(0%) 1(20.0%) 
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The Current Status of Perinatal Care in Ishikawa Prefecture: as Viewed by 
Employed Midwives 
 
Emiko KINEFUCHI，Masayo YONEDA，Saori SOYAMA，Eiko YAMAGISHI 
 
Abstract 
  This study aims to evaluate the current status of perinatal care at gyneco-obstetric facilities of 
Ishikawa Prefecture by means of a survey of midwives employed there, their practice, and their 
hiring situations.  Findings of the study are expected to help evaluate the effectiveness of midwife 
utilization.  Survey forms were mailed to medical facilities that claimed to provide gyneco-obstetric 
services in Ishikawa Prefecture.  For comparative analysis, 20 responding facilities were divided 
into two groups, clinics and hospitals. The number of midwives at clinics were fewer than those at 
hospitals.  Approximately 20% of the midwives at hospitals were assigned to departments other 
than gyneco-obstetrics.  Thus it was suspected that women who gave birth either at hospitals or 
clinics may have had limited opportunities to receive sufficient perinatal care from midwives.  
While managers at these facilities were engaged in recruiting activities to hire more midwives, the 
rate of filling positions available was low.  Measures to correct the skewed distribution of midwives 
at clinics and hospitals so as to offer safe and comfortable perinatal midwife care to expectant 
mothers include: Training a larger number of students of midwifery; promotion of inventive and 
improved clinical practice and institution of an employment system that will  enable midwives 
practice their professional skills at their place of work.  
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